200? Chapter of the Year Scoring Results

These outstanding chapters were honored at the <Y EAR>Annual Convention and Tradeshow on
in<CITY, STATE> in <MONTH>.of the chapter size categories of tier A (1 — 35 members), tier
B (36-70 members) and tier C (71 + members). However, <NUMBER> chapter(s)4f each tier
was able to earn the title of <Y EAR> Chapter of the Y ear, and the top honors wént to:

o TierA CHAPTER NAME AN / Y

o TierB CHAPTER NAME N\

o TierC CHAPTER NAME AN

AN ¢

Congratul ations to these chapters on this achievement! To reward the winning chapter’ s efforts,
there will be two (2) awards for each respective tier, fipstplace and runner-u $1000 USD
stipend will be awarded to the first place winner and a $500 U$D stipend will be awarded to the
runner-up. In the event of atiefor first place in arespectivedfer, all chapters qualifying for first
place will be awarded the $1000 stipend. A runner-upwill not be selected if there are two or more
first place winners. In the event of atie forithe runner-up.award, al qualifying chapters will
receive the $500 stipend and afirst placeW| erW|II till .
Chapter of the Y ear lapel pi nswncl udi ing the year awarded will be given to every member of the

winning chapter in each tier. Thelapel nswill be gparded to al qualifying chapters and given
to every member of each winning chapter each tier, even in the event of tiesfor first place.

that all entrle@féceved were outstanding. Unigue and impressive
accomplishments were abundant — all HFTP members should be proud of the level of excellence
that exists within the Associ Wapters.
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200? C;hapter of the Year’ﬁorinq

Thefollowing list o score totals for each chapter. An additional 50 points was awarded for a
PowerPoiqt pr ation submitted by the chapter. An asterisk denoted those chapters who
submitted chigdter presentations. Questions about your chapters scoring may be directed to the
Chapter Relations Manager at the HFTP Global office.
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